
MARION TECHNICAL COLLEGE’S PHYSICAL THERAPIST ASSISTANT 
PROGRAM GOALS 

 
1. Provide a simulating learning environment that supports student engagement, academic 

success, personal and professional growth. 
a. ≥ 85% of students will report satisfaction (agree/strongly agree SET) with the 

learning environment, instructional quality, and support services on course student 
surveys. 

b. Course success rate (C or better) of ≥ 85% across all PTA technical courses. 
c. ≥ 85% of students will demonstrate expected professional behaviors 

(communication, accountability, teamwork) as measured by course-embedded 
professionalism rubrics and clinical education evaluations. 

 
2. Prepare graduates who are eligible for licensure and successful performance on the National 

Physical Therapy Examination (NPTE). 
a. Ultimate NPTE pass rate of ≥ 85%, averaged over two years. 
b. Graduation rate of ≥ 70%, averaged over two years. 
c. ≥ 90% of graduates who seek employment will be employed as physical therapist 

assistants within one year of graduation. 

 
 

3. Develop graduates who demonstrate entry-level competence in technical skills and essential 
soft skills required for safe and effective PTA practice. 

a. 100% of graduates will demonstrate entry-level clinical performance by the end of 
the final clinical education experience. 

b. >90% of students will achieve competency on program-defined technical skills 
checklists and practical examinations. 

c. ≥ 85% of clinical instructors will rate students as competent or higher in 
communication, professionalism, teamwork, and adaptability on clinical evaluations. 

 
4. Provide an educational foundation that supports lifelong learning, professional development, 

and career advancement. 
a. ≥ 90% of graduates will report that the program adequately prepared them for 

continued education, professional development, or expanded roles within physical 
therapy practice. 

b. ≥ 85% of graduates will report engagement in professional development activities 
(e.g., continuing education, professional association membership, employer-based 
training) within one year of graduation. 

 



5. Prepare graduates who demonstrate professional integrity, ethical decision-making, 
compassionate patient-centered care, and legal compliance in all practice settings. 

a. 100% of students will meet or exceed expectations for professional and ethical 
behavior on course-embedded assessments and clinical evaluations. 

b. Zero tolerance for substantiated violations of academic integrity, patient safety, or 
ethical standards at graduation. 

c. ≥ 90% of employers will rate graduates as satisfactory or higher in ethical practice, 
communication, empathy, and professionalism. 

d. ≥ 90% of students will demonstrate competence in patient/family communication 
and appropriate use of community and health resources through case-based 
assessments. 

 

PTA Faculty Goals 

 

1. Safe, Inclusive, Student-Centered Learning 

Faculty will demonstrate maintenance of a safe, inclusive, and student-centered learning 
environment by: 

• Achieving ≥90% positive student responses on course/faculty evaluations related to respect, 
inclusivity, and learning environment 

• Documenting 100% completion of required lab safety training and competency validation for 
all applicable courses each term 

• Including and implementing standardized syllabus statements on safety, inclusivity, and 
grievance procedures in 100% of courses 

• Addressing and resolving reported student concerns per institutional policy within 
established timelines 

 

2. Academic, Technical, and Clinical Excellence 

Faculty will deliver and evaluate curriculum to promote student success by: 

• Maintaining program outcomes at or above benchmarks (graduation rate, licensure pass rate, 
and employment rate as defined in program assessment plan) 

• Achieving ≥85% student pass rates on course-level assessments aligned to technical and 
clinical competencies 



• Achieving greater than 3.0/4.0 on Student Evaluation of Teaching (SET) 
• Completing annual curriculum review with documented revisions based on outcome data 

and CAPTE alignment 
• Completing professional behavior evaluations for 100% of students in both didactic and 

clinical settings 
• Reporting and addressing all professionalism or integrity violations according to program 

policy with documented outcomes 

3. Lifelong Learning, Interdisciplinary Practice, and Continuous 
Improvement 

Faculty will demonstrate commitment to professional development and program improvement by: 

• Completing a minimum of 6-12 hours of documented professional continuing education 
annually that aligns with teaching, learning, or administrative responsibilities 

• Participating in at least one interdisciplinary or service activity per academic year (e.g., OTA 
collaboration, advisory committees) 

• Participate in at least two college committees per year 
• Documenting at least one data-driven improvement initiative per year linked to program 

outcomes or strategic goals 
• Reviewing clinical instructor feedback annually and implementing at least one improvement 

action based on trends 
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